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What is Wisconsin's Fair Employment Law?  

In the aftermath of the recent economic crisis, jobs and other employment issues are on the top of American’s minds.  

With continuous news coverage on unemployment and job growth, or decline, employee rights are more important than ever. 

Wisconsin Fair Employment Law is the primary law protecting these rights.  

 

Wisconsin’s Fair Employment Law protects the rights of Wisconsinites against discrimination in the workplace.  This 

law makes it unlawful for public or private employers to refuse to hire, discharge or otherwise discriminate in any term, or condi-

tion of work, because of a person’s protected class.  This means that an employer cannot discriminate in any workplace deci-

sions, such as pay, training, demotion or promotion, etc...  The protected classes in Wisconsin are race, color, creed, ancestry, 

national origin, age, sex/gender, handicap or disability, arrest/conviction record, marital status, sexual orientation, military ser-

vice, or the use of outside lawful products.  In addition, the law also prohibits an employer from retaliating against a person who 

asserts their rights under Wisconsin Fair Employment Law, the Family and Medical Leave Law and other labor standards law.    

 

It is important to remember that not all harsh, rude, unfair, or insensitive actions in the workplace are unlawful.  In order 

to be deemed unlawful, the action must have been taken, at least in part, because of the employee’s protected class.  However, 

there are exceptions where employers may “legally” discriminate in the workplace, which generally involve conviction records, 

age, marital status or disabilities.  These exceptions are made to ensure a person is able to safely and adequately perform his or 

her job duties.    

 

If you feel your employer has violated Wisconsin Fair Employment Law, there are several steps that need to be taken.  

The first is to file a complaint with the Department of Workforce Development, Equal Rights Division, within 300 days of the 

alleged discrimination.  Although settlement is a possibility, and should seriously be considered when available, it can take one 

year or longer to resolve cases.  If discrimination is proven, the Administrative Law Judge can award damages based on lost 

benefits, interest and attorney’s fees and costs.  An Administrative Law Judge cannot award humiliation, emotional pain or puni-

tive damages.  However, if a complainant has been discriminated against and feels that he or she is entitled to these types of 

damages, such an action can be filed in circuit court after the Administrative Law Judge’s decision is issued.   

 

Dealing with Wisconsin Fair Employment law can be a long and grueling process; that is why hiring an experienced at-

torney to navigate through these obstacles is necessary.  If you are an employer with questions about Wisconsin’s Fair Employ-

ment Law, please contact us.  In the event that you are an employee who feels your rights have been violated, please contact us 

for a no cost, no obligation consultation, to discuss your issues and remedies at (866) 455-2993.  In addition, subscribe and read 

our blog for future information on employment law, as well as many other areas of law at http://www.kh-law.net/blog/.   
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Do you enjoy sharing your cooking secrets and  

trying new delicious dishes?!  We do too! Share with 

us your favorite recipes and find out some of ours on 

our NEW RECIPE area on www.KH-LAW.net!  

Just look under “Our Firm” tab and  

let the cooking begin!  

Don’t be Fooled: Estate Planning Isn’t Just for the Wealthy 
 
Maybe it’s the word “estate” that throws so many of us off, but there is something about the idea of estate planning that calls to 

mind the Warren Buffets and Bill Gates of the world. This tends to lead those of us who are not among the mega-wealthy to be-

lieve we’re off the hook. 

 

The truth is, estate planning is about achieving some pretty common goals and taking care of basic responsibilities, regardless of 

how big or small our investment portfolio happens to be. For example, regardless of your financial picture, you probably want to 

make sure your spouse and children are provided for in case of your untimely death. You also likely want to make sure there’s 

some kind of a plan in place so that things run smoothly if you’re in the hospital and can’t take care of the family finances for an 

extended period of time. And, of course, most of us would ideally like to leave the world – or at least our little corner of it – bet-

ter than when we found it. 

 

Estate planning can help with all of these objectives. For instance, every adult needs an incapacity plan. This includes several 

documents. The first is a Durable Financial Power of Attorney. This allows you to appoint an agent (typically your spouse) to 

manage your financial affairs in the event you suffer an illness or injury that results in your inability to pay your own bills or 

manage your own financial accounts. An incapacity plan also includes a Health Care Power of Attorney, with which you name 

an Agent to make medical decisions on your behalf, and a Living Will, with which you spell out the medical interventions you 

do and do not want in case you are in a persistent vegetative state or in the final stages of a terminal illness. 

 

What would happen to your family in the event of your death? With a Will, you can establish a framework for who will inherit 

your assets when you pass away, and you can name a guardian to take care of your young children in case both you and your 

spouse pass away in an untimely manner. A Living Trust goes several steps beyond a Will, allowing your assets to avoid probate 

at your death, keeping the terms of your estate plan private, among other things.  

 

When you have a Will or a Living Trust in place, you can ensure that your property goes where you want it to go when your life 

is over. If you want to make sure that your pets are provided for, or that a portion of your property is earmarked for a favorite 

charity, then these documents can include provisions to achieve these goals. 

 

Estate planning is not just for the wealthy – it is a right and a responsibility that belongs to each of us. A qualified estate planning 

attorney can help you make sure you have a plan in place that protects you and your family. 

FREE Estate Planning Seminars in Madison! 

Find out about the 2011 Tax Law Changes, how to establish a Family Wealth 

Trust  and much more at this month’s FREE Seminar! They are being held 

on the 12th at the Sheraton, and the 13th and 14th in Middleton.  

Register TODAY by calling us at (608) 824-9540,  

visit us online or scan this: 

www.KH-LAW.net 

This article by the American Academy of Estate Planning Attorneys (AAEPA) was brought to you by Krueger & Hernandez SC.  Attorneys 

Michelle T.L. Hernandez and Dera L. Johnsen-Tracy are active members of the AAEPA and have extensive legal experience in the area of 

estate planning.  To schedule your free consultation today, simply call (800) 431-9776. 

For all your legal needs: 
 

Divorce     Injuries from Accidents Estate Planning 
Real Estate           Vaccine Injury Litigation            Family Matters 
Adoption                      Workers Compensation Products Liability 
Criminal/Traffic    Professional  Malpractice Mediation 
Guardianship     Employment/Discrimination Business Needs 
Personal Contract    Probate/Trust Administration Funeral Trusts 
        Personal/Business Litigation       

KRUEGER & HERNANDEZ SC WISHES YOU A SAFE 

& HAPPY 4TH OF JULY! 

Disclaimer 
The information provided in this newsletter is not intended to serve as specific legal advice.  Viewing this information does not 

constitute an attorney-client relationship.  All testimonials are released by express consent of our clients. 
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